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Employee Benefits

I. Why offer employee benefits?
- Recruit and keep competent employees
- Business owner protection

II. What benefits are available and how much do they cost?
Health Insurance

4 Indemnity Plans insurance reimburses for designated out-of-pocket expenses,
subject to deductibles (the dollar amount you must pay before any insurance is
payable) and co-insurance (the proportion you must pay of each subsequent bill,
typically 20 percent, up to a specified ceiling). You can go to doctors and hospitals
of your choice, but you frequently must spend the money and then file a claim for
reimbursement. This is the most expensive type of insurance.

¢ HMOs provide care as well as pay for it. This means that you must go to doctors
and hospitals designated by the HMO, either in the HMO’s own building or in the
private offices of physicians affiliated with an HMO network. You receive total
care, for checkups and preventive care as well as treatment, for a fee that is
typically $20 to $30 per visit. Inquire about care when you are away from home.

¢+ PPOs, are hybrid plans that offer what may be the best of both worlds. You can
go to a participating physician and receive care at a reduced cost. Or you can go
to any physician at all and file a claim with the insurance company for
reimbursement. This “fee for service™ option is usually more expensive. Under
this arrangement, you might choose participating providers for ordinary care, but
have some reimbursement for non=participating specialists as well as have the
freedom to seek care anywhere.

To lower cost:
Raise deductible * Consider Consumer Driven products
Raise out of pocket maximum
Reduce unnecessary benefits
Choose an mpatient deductible
Raise Rx co-pay
Choose HMO only coverage

Implement and HRA or HSA




Tax implications

+ Section 125
Life Insurance

+ Minimal life insurance coverage

Disability Income Protection

+ Individual

+ Group policy

¢ STDvs.LTD
+ Tax implications

Retirement Plans

Simple 401(k)
Traditional 401(k)
HAS with highest deductible

*
*
+
¢+ Tax implications







